
149TH DIOCESAN CONVENTION (2017) 

RESOLUTION #1 

 

Subject:  Clergy Compensation for 2018 

Submitted by:  The Diocesan Board 

                   

RESOLVED, that each parish consider a minimum cost of living increase of 2.0% for each 

member of the clergy and be it further 

 

RESOLVED, that the Guidelines for base cash salary (does not include housing or utilities) be 

increased by 2.0% plus 1/6th of the cost of living increases recommended for 2014-2017 which 

had not been previously applied to the ranges: 

                   Range 

Type I          $ 35,317 – 48,736 

Type II            41,202 – 56,858  

Type III          47,082 – 64,970 

Type IV          54,006 – 73,103 

 

FINANCIAL IMPACT TO DIOCESAN BUDGET: Not applicable. 

WHO WOULD BE RESPONSIBLE FOR CARRYING OUT RESOLUTION? Individual 

congregations of the Diocese. 

 

The Clergy Compensation and Benefits Policy and Handbook, which was ratified by Convention 

2016, and policies adopted by the Diocesan Board in regards to Sick Leave, Family Leave and 

Health Insurance is the resource and guide for the Wardens and Vestries of this Diocese when 

dealing with their clergy and compensation.  

Resolution adopted. 

 

https://cnyepiscopal.org/download/clergy-compensation-benefits-policy-handbook/

